Professional accounting testing program by American Institute of Certified Public Accountants. Testing Project Office
University of Mississippi 
eGrove 
AICPA Committees American Institute of Certified Public Accountants (AICPA) Historical Collection 
1982 
Professional accounting testing program 
American Institute of Certified Public Accountants. Testing Project Office 
Follow this and additional works at: https://egrove.olemiss.edu/aicpa_comm 
 Part of the Accounting Commons, and the Taxation Commons 
Recommended Citation 
American Institute of Certified Public Accountants. Testing Project Office, "Professional accounting 
testing program" (1982). AICPA Committees. 230. 
https://egrove.olemiss.edu/aicpa_comm/230 
This Book is brought to you for free and open access by the American Institute of Certified Public Accountants 
(AICPA) Historical Collection at eGrove. It has been accepted for inclusion in AICPA Committees by an authorized 
administrator of eGrove. For more information, please contact egrove@olemiss.edu. 
Fees Test fees are based on the number of 
answer sheets ordered. The tests themselves 
are never sold outright but rather are loaned. If 
the booklets become worn they may 
be returned for replacement without charge. 
Similarly, when tests are replaced by new forms, 
the Examiner is required to return the obsolete 
materials, which are then replaced by current 
forms.
Fees are nominal and are intended to 
spread the cost of continuous research and 
administrative functions among those who bene­
fit from the program.
Testing Centers and 
Application Procedures.
To assist firms that may not find it feasible to 
devote time and personnel to the administration 
of tests, testing centers have been established 
throughout the country. Arrangements for testing 
are made directly with the examiner at the center. 
The address of the center nearest to you is 
available on request.
Examiner certification forms, order forms. 
and other information about the Professional 
Accounting Testing Program may be requested 
from the AICPA Testing Project Office.
AICPA Testing Project Office 
The Psychological Corporation 
304 East 45th Street, New York, N.Y. 10017 
Telephone: (212) 888-3203
Research Reports 
Available
The fol owing studies reported by Dr. Mildred E. 
Katzell of The Psychological Corporation provide 
a wealth of research information on the tests of 
the AICPA program. Copies may be requested at 
no charge from the AICPA Testing Project Office.
Validity of AICPA Achievement Tests. 1976. 
Analyses of Level I and Level II Achievement 
Test scores in relation to accounting course 
grades and grade-point averages, indicating a 
high degree of criterion-related validity.
The AICPA Achievement Tests: A Record of 
Achievement. 1977 Summary of reports of 
validity of the tests in various situations from 1961 
to 1977, and suggested uses that can be made of 
the test results.
The New Level II Achievement Tests 
Form N and P in Relation to Performance 
Appraisal. 1977. The impressive record of 
criterion-related concurrent validity indicates the 
tests should make a valuable contribution to the 
selection and placement of accountants in small, 
medium, and large accounting firms.
An Accountant Profile on the Strong- 
Campbell Interest Inventory. 1977. Interest 
patterns of male and female public accountants 
and CPAs, with analytical graphs. Used to facili­
tate interpretation of SCII profile reports.
The 
Professional 
Accounting 
Testing 
Program
Designed to help you make 
more effective personnel decisions 
regarding...
■ Employment of new staff accountants.
■ Retention of temporary staff
  Training and promotion of your present 
staff
 
 
AICPA Testing Project Office 
The Psychological Corporation
304 E. 45th Street. New York. N.Y. 10017 ORDER FORM
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Research Reports
□ Validity of the AICPA Achievement Tests
□ The AICPA Achievement Tests: A Record of 
Achievement
□ The New Level II Achievement Tests Form N and P in 
Relation to Performance Appraisal
□ An Accountant Profile on the Strong-Campbell 
Interest Inventory
AICPA Testing Project Office 
The Psychological Corporation 
304 East 45th Street
New York, N.Y. 10017 
Telephone: (212) 888-3203
What the 
Program Is.
The Professional Accounting Testing Program 
has been developed by the American Institute of 
Certified Public Accountants to provide the ac­
counting profession with effective instruments for 
personnel evaluation. The test battery is com­
posed of two types of objective measures 
aptitude and achievement- measures that will 
help to assess suitability and potential perfor­
mance on the job.
Employers of accounting personnel in 
public accounting firms and in business organi­
zations have found that the program provides 
valuable information . specially when test 
results are used as recommended in conjunction 
with other information such as college grades 
previous work records, and evidence regarding 
character and personality. When used in this 
way, the test results can assist materially in 
personnel decisions regarding employment of 
new staff.. .retention of temporary workers... 
training and promotion of permanent staff.
The value and applicability of the results 
are enhanced by the availability of national 
norms for varying levels of education and experi­
ence. In addition, new forms of the tests are 
developed and research is conducted as needed 
to keep the program up-to-date and continually 
useful.
What the 
Tests Include.
Orientation
Test This 50-minute aptitude test comprises 
three parts - vocabulary.. .reading of business 
materials.. .and business arithmetic problems­
and yields three scores: verbal, quantitative, and 
total. A broad-range examination, the Orienta­
tion Test can be used at any level since experi­
ence in accounting work has only a moderate 
effect on the scores.
The test is essentially a measure of learn­
ing ability as applied to business situations, with 
results generally indicating the ease with which 
an individual may be expected to master techni­
cal details of new work.
Norms are available for four levels of 
accounting work (beginning accountant, staff 
accountant, supervising accountant, experi­
enced manager), for a combined employed 
group, and for three levels of accounting study 
(first year, intermediate and college senior).
Achievement Test,
Level I
Please refer to the enclosed 
Announcement for information 
on the new Achievement Tests, 
Level 1.
Achievement Test,
Level II Available in 50-minute or two-hour 
versions, the Level II Achievement Test features 
problems in advanced accounting and also pro 
vides extensive coverage of cost.. .auditing... 
and managerial topics. In addition, selected 
questions have been included from the as­
sociated areas of statistical sampling.. .systems 
.. .electronic data processing.. .operations re­
search.. .and income taxes.
The test affords comparison with account­
ing achievement displayed at various levels of 
employment and is consequently suitable for use 
in a variety of personnel situations.
Norms are available for college seniors, 
secondhand third year students and employed 
accountants at four levels: beginning accoun­
tants ... staff accountants... supervisors... and 
managers/partners/controllers. Results on the 
Level II test have demonstrated substantial rela­
tionships with appraisals of job performance and 
with achievement on the CPA examination.
F-AC-T Analysis
Profile By using groups of selected ques­
tions from the Level II Achievement Test (two 
hour version), the F-A-C-T Analysis Profile pre­
sents an individual’s raw scores in four areas of 
accounting, together with equivalent percentiles 
in an appropriate normative group.* The names of   
the four areas of accounting provide the acronym 
by which the profile is identified: Financial ac­
counting... Auditing and control...Cost and 
managerial...Tax.
Identification of relative strengths and 
weaknesses in these areas can be of value in 
self-assessment, in counseling, and in determin­
ing needs for training or remediation. In addition, 
since some accounting positions require greater 
expertise in one or more of the areas than in 
others, the F-A-C-T Analysis Profile can be 
helpful to accounting firms in selecting the most 
suitable individual for a particular position.
The F-A-C-T Analysis Profile is reported  
only for persons who have taken the two-hour 
Level II Achievement Test.
* See Revised Order Form
Which Tests 
to Use.
Experience has demonstrated the worth of as­
sessment in the areas of aptitude, knowledge, 
and achievement. However, each employer is 
free to choose the area and extent of participa­
tion in the testing program in the light of needs, 
objectives and constraints. Where two tests can 
be used, the appropriate level Achievement Test 
and the Orientation Test will generally be pre­
ferred. If only one test can be used, the relevant 
Achievement Test is preferable in most 
instances.
How to Obtain 
the Tests.
A firm wishing to use the tests should nominate a 
staff member with experience on test use for 
certification as an Examiner.
The nominated staff member applies for 
certification on a form which may be obtained 
from the AICPA Testing Project Office. By signing 
the application form, the applicant agrees to give 
the tests only to employees or prospective em­
ployees of the Examiner’s firm or its clients and to 
abide by the rules governing the use and control 
of the test materials.
Responsibilities 
of the Examiner.
The Certified Examiner is responsible for order­
ing, receiving, and safeguarding all tests and test 
supplies. Periodically, the Examiner is required 
to account to the Testing Project Office for test 
supplies kept on hand to meet future testing 
needs. Maintenance of test security is essential 
to the integrity of the program. All used answer 
sheets must be returned promptly to the Testing 
Project Office, and unused materials must be 
kept in confidential files, in accordance with 
instructions in the Examiner’s Manual. No dupli­
cation of any test materials by any means is 
permitted.
Administering and 
Scoring the Tests.
A manual of instructions provides detailed direc­
tions for administering the tests, including exact 
time limits. These directions must be followed 
precisely. Particular attention should be given to 
the completion by each examinee of the standard 
information sheet.
The AICPA Testing Project Office pro­
vides year- round scoring and reporting services 
for all tests. A report of results is returned soon 
after the tests are received for scoring.
